CMC Vision:  An informed and engaged community

CMC Mission:  “To connect people and ideas through community conversation.”

CMC new Tag line:  The Community’s Conversation
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Guiding Principles 
The following Guiding Principles will cover the actions and decisions of the volunteer leaders, committee chairs, and members of the Board of Trustees, the staff, and all persons who act on behalf of the Columbus Metropolitan Club (CMC).

The Columbus Metropolitan Club promotes and hosts the open exchange of information, civil conversation, discussion and debate on any topic deemed by the relevant CMC Committee to be of interest to the central Ohio community and beyond.

The Columbus Metropolitan Club maintains neutrality and does not advocate or oppose any candidate, political party, organization, point of view, ideology or entity. 

The Columbus Metropolitan Club solicits and welcomes organizations to partner and co-present programs and information deemed by the relevant CMC Committee to be of mutual interest. 

The Columbus Metropolitan Club maintains editorial control over its programming and avoids the actual or perception of inappropriate influence by underwriters, politicians or others not authorized and/or invited to participate in the program development process.

The Columbus Metropolitan Club openly solicits financial support from a wide variety of entities, but does not grant editorial control of programming in exchange for or as a condition of financial or other forms of support.

The Columbus Metropolitan Club requires fiscal responsibility of its operations. 

The Columbus Metropolitan Club is an equal opportunity employer and does not discriminate due to age, race, national origin, gender, sexual orientation, belief, disability or any other distinguishing characteristic. 

The Columbus Metropolitan Club is a 501(c) 3 not-for-profit membership organization and membership is open to anyone.

Policy on Information

Copyright © by the Columbus Metropolitan Club. All rights reserved.
Reproduction and/or distribution of the contents of the CMC Member Directory and Yearbook, or any member contact information from our website without official written permission from the Columbus Metropolitan Club is prohibited. All brands and product names are trademarks or registered trademarks of their respective owners. 
 

Member contact information in this directory and on the website is the property of the Columbus Metropolitan Club and its members, and is intended for use by individual members to connect with their fellow members. The Columbus Metropolitan Club does not sell member lists to anyone for any purpose. Use of the member contact information contained in our Member Directory and on our website for political and /or commercial solicitation is prohibited.  Further, solicitations that make reference to the Columbus Metropolitan Club, suggest a connection to, or imply endorsement by, the Columbus Metropolitan Club without the express written consent of the Columbus Metropolitan Club are prohibited.

Adopted by CMC Board of Trustees: May 13, 2008

Media policies and Procedures 
All Columbus Metropolitan Club (CMC) forums and special events are open to the media free of charge.  Speakers are informed that reporters may be present and discussion is considered to be “on the record.”  All speakers sign a media release form.

· To schedule an interview:

Generally, speakers and CMC officers are available for advance and on-site interviews.  Please contact the CMC headquarters at 464-3220 in advance to facilitate arrangements. 

· To make reservations:

CMC offers one complimentary meal per news organization per event.  Additional meals may be ordered for a reasonable price.  Please make lunch reservations at least 24 hours prior to the event by calling the CMC Reservation Line at 545-3220.  Also, when making reservations, please indicate if you are with a media organization.  If you choose not to eat lunch, you do not need to make a reservation.  

· Where and when:

Generally, CMC programs are held every Wednesday at the Athletic Club, located at 136 E. Broad St., second floor.  Programs begin promptly at noon and conclude at 1:15 p.m.  Please consult your news release or the CMC newsletter for the specific date, time and location in advance.  

CMC Policy on Committee Appointments

Section 3:  Membership on all committees shall be open to the entire membership.  The Board of Trustees may determine the number, method and procedures for committee membership designation.

1. Membership in all CMC committees is open to all CMC members in good standing.

2. Non-members of CMC may also serve in temporary designated roles of non-voting partners and/or consultants to the Committee. These appointments are made at the discretion of the Committee Chair, and approved by the President.

3. Membership and other leadership roles (vice chair, sub-committee chair, etc.) in all CMC committees (except Nominating Committee) are made by nomination of appointment by the respective Committee Chair, and confirmed by the President.

4. Appointments and renewals of membership will be confirmed for a term of one full year or through the end of the fiscal year (August 31), whichever occurs earlier. Members may serve an unlimited number of renewable terms, at the invitation of the committee chair.

5. Committee Chairs shall develop and establish approved procedures for determining eligibility for renewals of appointments, including considerations of performance of previous service.

Approved by the CMC Board of Trustees on November 13, 2007

Investment Policy

The Club has a beneficial interest in investment funds held by the Columbus Foundation called the “Columbus Metropolitan Club Education Fund of the Columbus Foundation.”  The purpose of the CMC Education Fund is to support the purpose and activities of the Club and to provide long-term investment growth and savings in moderate risk funds as advised by using the expertise of the Foundation’s investment advisors.

The Fund was established in 1998, with an initial investment of $55,502 from gifts from the Board of Trustees (the Board). Over the years, the Fund has grown from additional donations by the Board and members of the Club, as well as from the Club’s earnings from operations and interest on the principal.  

The principal and investment income accumulated in the Fund is the property of the Club and can be withdrawn with written notice of at least a 2/3 majority of the Board.  It is the intent of the Board that withdrawal of funds should be used for special purposes to further the Club’s mission and not to subsidize routine operations in the event of a downturn of the Club’s financial picture.

July 7, 2008

Policy on Debate Oriented Forums

In harmony with our mission, the topics and dates of Columbus Metropolitan Blub debates are selected by the Program Committee and/or Board of Trustees.  Once a date is finalized, candidates and/or speakers are invited and advised on the CMC Debat4e Policy.  If a speaker chooses not to participate in a debate, or confirms and then cancels their participation, CMC with will have an open chair with the non participants name at the debate.  All news releases to the media, as well as information used for marketing purposes, will include the names of all participants and non-participants.  It will be made clear in all communication that non-participants have been invited to attend, but have declined to participate.  In the case of candidates’ debates, no substitutions are allowed.  CMC reserves to the right to waive this policy at their discretion for extenuating circumstances.

November 20, 2001

Book Selling Policy


The Columbus Metropolitan Club will allow the sale of books by authors who are invited speakers.  The sale of books will be allowed only at forums that are not debate oriented.  Furthermore, the CMC staff will not assist with selling the books.  Those authors/speakers who desire to sell books at the forums shall obtain a written consent from CMC at least two weeks prior to the forum.  CMC reserves the right to waive this policy at our discretion.

November 20, 2001

Minorities Polices Position Paper


In 1976, a group of women who were tired of the exclusivity and discrimination they are encountered at other clubs --- decided to form a club open to everyone – which they felt would fill a void in Columbus.  Their goal was to bring together an interested and diverse group of people to discuss a variety of topics of civic and public interest.  Their efforts resulted in the Columbus Metropolitan Club.  Since its founding, the Club has evolved in many ways.  The purpose of the Club has, however, remained constant:  to promote communication, education and broad interaction among the residents of the metropolitan Columbus area.


Diversity in age, gender and race/ethnicity plays an integral role in realizing the purposes of the Club.  The diversity, reflected in both membership and programming, is seen as critical in maintaining the Club’s reputation for equity, innovation and excellence.

The Club’s leaders place a high value on diversity, as reflected in the original charter and reaffirmed in the Long-Range Plan drafted in 1988.  CMC has never been functionally exclusive.  Yet, it has never successfully developed strategies to reach the cultural diversity that is reflective of the Columbus metropolitan community.

The basic philosophy of strength through diversity that guides the Columbus Metropolitan Club requires us to do more than simply not be exclusive.  It requires each every member to actively promote and encourage diversity in membership.  In addition, the Club’s leadership will continue to encourage programming that reflects diverse cultures and points of view on issues of interest to members and prospective members on topics of general civic and public interest.

Adopted 1991.
Conflict of Interest Policy

This Conflict of Interest Policy of the Columbus Metropolitan Club (“CMC”): (1) defines conflicts of interest; (2) identifies classes of individuals within CMC covered by this policy; (3) facilitates disclosure of information that may help identify conflicts of interest; and (4) specifies procedures to be followed in managing conflicts of interest.

1. Definition of conflicts of interest. 

A conflict of interest arises when a person in a position of authority within CMC may benefit financially from a decision he or she could make in that capacity,  including indirect financial benefits such as to family members or businesses with which the person is closely associated. This policy is focused upon material financial interest of, or benefit to, such persons.

2. Individuals covered. 

Persons covered by this policy:  CMC’s officers, trustees, chief employed executive and staff, and others specified by action of the Board of Trustees. 

 3. Facilitation of disclosure. 

Persons covered by this policy will annually disclose or update the President of the Board of Trustees, on a form provided by CMC, their interests that could give rise to conflicts of interest, such as a list of family members, substantial business or investment holdings, and other transactions or affiliations with businesses and other organizations or those of family members.  Board members must also affirmatively disclose any potential conflict as it arises and recuse themselves from any consideration of the matter disclosed.

4. Procedures to manage conflicts. 

For each interest disclosed to the President of the Board of Trustees, the President will determine whether to: (a) take no action; (b) assure full disclosure to the Board of Trustees and other individuals covered by this policy; (c) ask the person to recuse him or herself from participation in related discussions or decisions within CMC; or (d) ask the person to resign from his or her position in CMC or, if the person refuses to resign, become subject to possible removal in accordance with CMC’s removal procedures. CMC’s chief employed executive and chief employed finance executive will monitor proposed or ongoing transactions for conflicts of interest and disclose them to the President of the Board of Trustees in order to deal with potential or actual conflicts, whether discovered before or after the transaction has occurred.
Adopted by the Board ____________.
Whistleblower Policy

General

The Columbus Metropolitan Club ("CMC") requires trustees, officers and employees to observe high standards of business and personal ethics in the conduct of their duties and responsibilities. As employees and representatives of the CMC, we must practice honesty and integrity in fulfilling our responsibilities and comply with all applicable laws and regulations. 

Reporting Responsibility

It is the responsibility of all trustees, officers and employees to report ethics violations or suspected violations in accordance with this Whistleblower Policy. 

No Retaliation

No trustee, officer or employee who in good faith reports an ethics violation shall suffer harassment, retaliation or adverse employment consequence. An employee who retaliates against someone who has reported a violation in good faith is subject to discipline up to and including termination of employment. This Whistleblower Policy is intended to encourage and enable employees and others to raise serious concerns within CMC prior to seeking resolution outside CMC.

Reporting Violations

CMC has an open door policy and suggests that employees share their questions, concerns, suggestions or complaints with someone who can address them properly. In most cases, an employee’s supervisor is in the best position to address an area of concern. However, if you are not comfortable speaking with your supervisor or you are not satisfied with your supervisor’s response, you are encouraged to speak with an officer of the Board of Trustees or anyone in management whom you are comfortable in approaching. Supervisors and managers are required to report suspected ethics violations to the CMC’s Governance Committee Chair.  The Governance Committee has specific and exclusive responsibility to investigate all reported violations. For suspected fraud, or when you are not satisfied or are uncomfortable with following CMC’s open door policy, individuals should contact CMC's Board President directly. 

Compliance 

The CMC's Governance Committee is responsible for investigating and resolving all reported complaints and allegations concerning violations and, at its discretion, shall advise the Executive Director and/or the Board President. The Governance Committee Chair has direct access to the Board of Trustees and is required to regularly report to the Board on all compliance activity. 

Accounting and Auditing Matters

The Finance Committee of the Board of Trustees shall address all reported concerns or complaints regarding corporate accounting practices, internal controls or auditing. The Executive Director or, as appropriate, the Chair of the Governance Committee, shall immediately notify the Finance Committee of any such complaint and work with the Committee until the matter is resolved. 

Acting in Good Faith

Anyone filing a complaint concerning a violation or suspected violation must be acting in good faith and have reasonable grounds for believing the information disclosed indicates a violation. Any allegations that prove not to be substantiated and which prove to have been made maliciously or knowingly to be false will be viewed as a serious disciplinary offense. 

Confidentiality

Violations or suspected violations may be submitted on a confidential basis by the complainant or may be submitted anonymously. Reports of violations or suspected violations will be kept confidential to the extent possible, consistent with the need to conduct an adequate investigation. 

Handling of Reported Violations

The Executive Director will notify the sender and acknowledge receipt of the reported violation or suspected violation within five business days. All reports will be promptly investigated and appropriate corrective action will be taken if warranted by the investigation.  

Policy Approved by the Columbus Metropolitan Board of Trustees on 


(2011).

